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Republic of the Philippines

Bepartment of Education

REGION 1V- A CALABARZON
CITY SCHOOLS DIVISION OF THE CITY OF TAYABAS

prcom
Noi‘?-‘ﬁ

22 October 2025

DIVISION MEMORANDUM
No. 758 s 2025

DISSEMINATION OF DEPED ORDER NO. 034, S. 2025 TITLED AMENDMENTS
AND CLARIFICATIONS TO DEPED ORDER NO. 024, S. 2025 (GUIDELINES ON
THE IMPLEMENTATION OF THE EXPANDED CAREER PROGRESSION SYSTEM
FOR TEACHERS AND SCHOOL HEADS IN THE DEPARTMENT OF EDUCATION)

To:  Assistant Schools Division Superintendent
Chief Education Supervisors
Heads, Public Elementary and Secondary Schools
Heads, Unit/Section
All Others Concerned

1% In reference to the Regional Memorandum No. 757, s. 2025 this office
disseminates the DepEd Order no. 034, s. 2025, titled “Amendment and
Clarifications to DepEd Order No. 024, s. 2025 (Guidelines on the
Implementation of the Expanded Career Progression System for Teachers and

School Heads in the Department of Education)”.

2. Immediate dissemination of this Memorandum is desired.

For:

CELEDONIO B. BALDERAS JR.
Schools Division Superintendent

By:

HERBERT D. PERE:
Assistant Schools Divigion Superjntendent
Officer-in-Charge

Address: Brgy. Potol, Tayabas City
Telephone No.: (042) 785-9615

Email Address: tayabas.city@deped.gov.ph
Website: https://www.sdotayabascity.ph

DefiED
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Encl: As stated
References: RM No. 757, s. 2025 and DepEd Order No. 034, s. 2025
To be indicated in the Perpetual Index

under the following subjects:

AMENDMENT
CLARIFICATIONS
EXPANDED CAREER PROGRESSION

OSDS Personnel Unit — “dissemination of the amendments and clarifications to deped order no. 024, s. 2025
(guidelines on the implementation of the expanded career progression system for teachers and school heads in the

department of education)
PERKIOOT-002047 /October 22, 2025

Address: Brgy. Potol, Tayabas City
Telephone No.: (042) 785-9615

Email Address: tayabas.city@deped.gov.ph
Website: https://www.sdotayabascity.ph
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! Date: 10-90-0C | REGION IV-A CALABARZON

14 October 2025

Regional Memorandum
No. 757, s. 2025

AMENDMENTS AND CLARIFICATIONS TO DEPED ORDER
NO. 024, S. 2025

(Guidelines on the Implementation of the Expanded Career Progression
System for Teachers and School Heads in the Department of Education)

To  Schools Division Superintendents
All Others Concerned

B Enclosed is a copy of DepEd Order No. 034, s. 2025 dated October 14, 2025
titled “Amendments and Clarifications to DepEd Order No. 024, s. 2025
(Guidelines on the Implementation of the Expanded Career Progression
System for Teachers and School Heads in the Department of Education),”
which is self-explanatory.

]

Attention is invited to the Transitory Provisions, paragraph no. 32, which
states:

“32. This transitory measure shall take effect immediately
upon the issuance of this Order. The SDOs shall exercise
sound discretion in the implementation, particularly in
instances where deadlines have already been set or have
lapsed prior to the issuance of this Order. The SDOs may
determine whether to reopen submissions or extend
deadlines, as necessary, to accommodate affected teachers
and ensure compliance with the provisions herein.”

3. For more information, please contact the Burecau of Human Resource and
Organizational Development-Human Resource Development Division, 4
Floor, Mabini Building, Department of Education Central Office, DepEd
Complex, Meralco  Avenue, Pasig  City, through email at
hirod ' ' or telephone number (02) 8470-6630.

4, Immediate dissemination of and strict compliance with this Memorandum is

directed.
ATTY. ALBERf@ T. ESCOBAR;;&, CESO II
~ Regional Director
@ e gional Dire ,/

Incl.: As stated
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Address: Gate 2, Karangalan Village, Cainta, Rizal
Telephone No.: 02-8682-2114

Email Address: regionda@deped.gov.ph 0 ant
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Rationale

5i The ECP System adopts a merit- and competency-based  career i')l'l];ll'(?f-‘;.‘?iﬂﬂ
framework wherein promotion is anchored on the attainment of prescribed qu;lliﬁcanmn.
performance, and competency standards, rather than on automatic advancement cicrn'cr(l
solely from length of service, professional training, or education attainment. This
framework ensures that applicants’ credentials in education, training, and experience are
duly recognized and assessed holisticaily. in balance with other key criteria such as
pvri'nrrnunc-u indicators and demonstrated professional accomplishments. Through l‘his
approach, the DepEd upholds fairness, transparency, and quality in the implementation
of career progression across all teaching and school leadership positions.

Scope

O. As reterated, DO No. 024, 5. 2025 covers the carcer progression and /or promotion
of Teachers, Master Teachers, and School Heads holding permanent appointments in
kindergarten to Senior High Schools (SHS) levels, including those handling Alternative
Learning Svstem, Madrasah Education, and Indigenous Peoples Education  (IPEd)
programs. It shall ikewise apply to Special Science Teachers and Special Needs Education
Teachers whose positions bear such parenthetical titles, pursuant to Sections 21 and 25
of the IRR of EO No. 174, s, 2022.

To ensure clarity and consistency in implementation, these guidelines shall specifically
cover the following positions:

Class L Level | Salary Grade :
 Teacher | L0 I W, VIR - L1112 13 14,18 M6 kT
_Master Teacher T IE 1 B Y 118,19, 20, 21,22

School Principal i L H, LIV L 120, 2122

This Order does not apply to positions belonging to the following job groups:

a. Guidance Coordinators, Guidance Counselors. School Counselors, and
School Counselor Associates;
b. School Farming Coordinators:

¢. Vocational Instruction Supervisors;
d. School Librarian L 11 Il and other positions in the Library Service Group

assigned in schools, regardless of whether they are assigned at least one
teaching load:

¢. Teaching positions in non-DepkEd managed schools and community
learning centers, such as:

i.  Philippine High Schools for the Arts (PHSA), National Academy for
Sports (NAS). and other schools and community learning centers
(CLCs) managed by DepEd attached agencies:

it.  Philippine Science High Schools (PSHS); and

. State Universities and Colleges (SUCs) offering basie education (e.g.,
junior high school (JHS) and SHS programs, and laboratory schools);

f. Teaching positions in the Bangsamoro Autonomous Region in Mushim

Mindanao (BARMM): and

g. Other positions that are neither specified in EO No. 174, s. 2022, nor
specifically identified by the DepEd as covered by the ECP Svstem.

Notwithstanding, the BARMM may adopt and implement the provisions of this Order in
the operationalization of the ECP System within the Region, pursuant to EQ No. 174, s.

2022, t’r")
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Modified Staffing Standards for Master Teacher

8. Section 29 of DO No. 024, s. 2025 authorizes the allocation of one Master Teacher
position for every three (3) or five (5) teachers. as applicable, per subject. learning area, or
track in the scecondary level.

9. In accordance with the prescribed Master Teacher-to-Teacher rauo, teachers
assigned to teach subjects outside their original academic specialization. as well as
those teaching multiple subjects or learning arcas as indicated in the duly approved
Class Program for the current school vear. shall be mcluded in the determination of
the required three (3) or five (5} teachers to meet the Master Teacher-to-Teacher ratio.
The inclusion of such teachers shall be subject to verification and validation of their
actual teaching assignments, as reflected m the duly signed School Form 7.,

LUs A teacher applying for a Master Teacher position must possess the appropriate
academic specialization relevant to the subject, learning arca, or track to be considered in
the determination of the Master Teacher to Teacher ratio for the said subject. learning
area. or track. Teachers assigned to handic a subject. learning area, or specialization
outside their academic field shall be required to have at least five vears of cumulative
teaching experience in the specific subject, learning arca, or specialization. as cevidenced
by dulv approved Class Programs for the corresponding school years. Such experience
shall likewise be indicated in the Work Experience Sheet attached to the applicant’s
Personal Duta Sheet (PDS).

1d; Such recognition shall be anchored on the principles of Recognition of Prior
Learnmng (RPL) and carcer experience, and shall acknowledge the teacher'’s instructional
competence. contextual expertise, and demonstrated contributions to learner outcomes in
the assigned subject arca.

Qualification Standards and ETE Computation

12 Education units and/or degrees relevant or related to education that exceed the
mimimum qualification requirements of the position based on DO No. 019, s. 2025
fAmended Qualification Standards for Teacher -1, Master Teacher -1V, and School
Principal I IV Positions, and the Qualification Standards for Newly Created Teacher IV-VII
and Master Teacher V Positions), shall be granted corresponding points in the comparative
assessment, in accordance with the increments table provided in DO No. 024, s. 2025.

Illustrative example:

A Teacher II position requires a minimum Education requirement of a
Bachelor's degree. An applicant who has completed master's units or a degree
relevant to education shall be accorded corresponding points in the comparative
dssessment.

Similarly, for Master Teacher positions where a Master's degree is required.
applicants who have carned doctoral units or a degree relevant 1o education
shall likewise receive corresponding points.

This promotes continuous professional development and affirms the DepEd's commitment
to a merit-, fitness-, and competence-based svstem of hiring and promotion.

13. All previous and current work expenience, whether acquired in the government or
private sector, may be credited provided that such experience 1s functionally related to the
duties of the position applied for. The work experience must be relevant and material to
the functions of the position and shall be duly certified by the Human Rvmmru-og

3 oy IR



Management Officer (HRMO), immediate supervisor, or other authorized official of the
applicant’s previous or current employer.

14, Experience as Head Teacher shall be considered as teaching experience and
recognized as relevant when applving for both Teacher and School Principai positions. For
School Principal positions, such experience shall be considered relevant for purposes of
meeting the five-year teaching experience, on top of the required vear/s of experience n
school managemen: and operations or related functions - such as learning area
coordination, subject area supervision. or instructional supervision - as prescribed in the
QS of the position applied for. The recognition of such experience shall be subject to
validation and approval by the CSC.

L The requirement of training acquired within the last five vears in the minimum QS
for Teacher, Master Teacher, and School Principal positions is consistent with the DepEd’s
cfforts to promote continuous learning and enhance professional competence in response
to emereing challenges in the education system. Furthermore, training hours acquired
after the last promotion but within the last five vears that exceed the mimimum training
requirements shall be granted corresponding points in the comparative assessment, in
accordance with the increments table provided in DO No. 024, s. 2025,

This provision ensures that trainings completed by applicants are up-to-date, relevant,
and aligned with recent developments in curnicalum content, pedagogical approaches, and
educational innovations. The recency of such trainings promotes instructional guality and
teacher effectiveness. thereby equipping educators with the necessary knowledge and
competencies to address the learning needs of 21st-century learners,

Documentary Requirements

16.  All incumbent School Principals shall no longer be required to pass the school
head assessment or to submit a Certificate of Rating (COR) when applving for
reclassification or promotion to higher School Principal positions. This shall apply to the
School Principals who were:

a. Appointed prior to the implementation of the Principal’s Test, National
Qualifving Examination for School Heads (NQESH), and National
Assessment for School Heads (NASEH);

b. Appointed during the implementation of the Principal’'s Test, NQESH,
and NASH:

¢. Appanted during the period when only regional-level DepEd
admmnistered assessments (e.g.. the National Qualifving Examination for
Principals [NQEP]) were conducted: and

cl. Appointed based on the School-Based Management (SBM) asscssment
criteria.

The HRMO shall validate their appointment based on the existing records available in the
201 files at the Records Division.

This provision recognizes the established leadership experience and proven track record
in school management of concerned personnel. who are already performing and fulfilling
the [ull range of duties, responsibilities, and competencies expected of a School Principal
under existing DepEd standards and guidelines,

1% Far the retitling of positions, which s considered a form of reclassification as
defined under Sections 4.0 and 4.6 of Budget Circulir No. 2018-3 (Guidelines on the
Reclassification of Positions). mcumbents shall only be required to meet the minimum
QS of the equivalent position. ,“J



18. In accordance with the above-cited provisions. DO No. 024, s. 2025 affirms that
compliance with the prescribed QS shall be deemed sufficient for retitling purposes. Thus,
incumbents shall not be required to undergo the comparative assessment by the Human
Resource Merit Promotion and Selection Board (HRMPSB) nor satisfy the pcrfnrma.m'r
requirements for the position applied for. For convenience and efficiency in. processing,
incumbents shall only be required to submit the following documentary requirements:

a. Retitline Form (DO No. 24 s. 2025 - Annex T):

b. Duly accomplished Personal Data Sheet (CS Form 212, Revised 2025)
with Work Experience Sheet; and

¢. Certificates of relevant training attended, sufficient to meet the required
number of hours for the equivalent position.

For purposes of retitling of positions. documents already on file with the Records Division,
such as transcript of records, eligibility documents. and service records, shall not be
required for resubmission. as these are already maintained in the employee’s 201 files.

Performance Requirements

19. The classification of Philippine Professional Standards for Teachers (PPST)
Indicators as Classroom Observable Indicators (COIs) and Non-Classroom Observable
Indicators (NCOIs) in the Individual Performance Commitment and Review Form {IPCRF)
of Master Teachers for School Year 2024-2025 and earlier shall be based on the
classification of e¢ach strand as presented in the table below:

Domain 1 Domain 2 Domain 3 Domain4 Domain 5 Domain 6 Domain 7
FE (COT) 2.1 (COI) { 'ﬂ""",i':‘ )1 :i.i tk‘UI]W 5.1 (COR | 6.1 (NGO | 7.1 (NCOI)
; 1.7.2 QNC(HL 2.2 (COl) . 3:2:(COl) _ 4.2 (NCOI) | 5.2 (\1(_,()[] h.2 (NCOI) | 7.2 (NCOI)

._1___:3 (L‘(Jl;_ 3 {COl .3”‘(C()]] 4.3 (NCOI} | 5.3 (CO1 n,.'"-;“(—.'\‘cnn 3 (NCOI) .
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14 (O 2.4 (COlj  3.4(CON 4.4 (NCOI) 5.4 (NCOI) 6.4 (NCOT) | 7.4 (NCOI)
1.5 (CON | 2.5(CON  3.5(CON | 4.5 (COl) 5.5 (NCOI (7.5 (NCO) |

_l_.h {COl) _‘
1.7 (COl)_

Comparative Assessment

20. Non-teacher applicants such as incumbents of (a) School Principal position, who
mtend to switch from School Administration (SA) Carcer Line to Classroom Teaching (CT)
Career Line: (b) Assistant School Principal (ASP) and Head Teacher (HT) position to an
appropriate teaching position in the CT Career line: and (¢) Teachers with designation as
Teacher-in-Charge (TIC) or Assistant School Head Designate applying for higher teaching
positions, either through natural vacancy or reclassification, shall be required to undergo
asscessment in both COl and NCOIL. This provision ensures that non-teacher incumbents

that their readiness to perform classroom duties is aligned with the PPST. Accordingly,
their qualification and readiness shall be assessed based on the following:

a. Classroom-Observable Indicators

Non-teacher applicants shall demonstrate proficiency in the PPST COls
through classroom observation using the Classroom Observition Tool
for Recruitment. Selection. and Placement (COT-RSP). particularly on
the appropriate COT Rubric levels to capture good performance in the
corresponding PPST Carcer Stage. following the process and protocols
as stipulated in the guidelines. ’VJ
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b. Non-Classroom-Observable Indicators

For the NCOIL non teacher applicants may submit relevant Means of
Verification (MOVs) that demonstrate achievement of the required
NCOIs, The assessment of these indicators shall be conducted through
portfolio annotations using the Portfolio Annotations Form (PAF) and
through a Behavioral Events Interview (BE[).

Classroom Observation Protocols
2

Jia Classroom observation shall be conducted to assess a teacher s demonstration of
the required PPST COls. It shall be done in an actual classroom setting with learners.

22 To streamline the conduct of COI assessment under the comparative assessment
process, classroom observations conducted within the immediately preceding school vear
prior to the submission of the application mav be considered for purposes of promotion:
Provided, that such observation 1s distinct and separate from the scheduled full-period

I I
classroom observation conducted for purposes of the Performance Management and
Evaluation Svstem (PMES).

23.  COl rating sheets of prospective applicants from classroom observations conducted
prior to submission of application documents shall be certified by the sub-committec
members. [t shall only be valid for one vear, reckoned from the date of the conduct of the
classroom observation, Upon submission of application documents to the SDO. the duly
certified rating sheet shall be submitted. subject to verification by the HRMO. It shall be
honored as a basis for the computation of the PPST COI criterion. comprising 25% of the
poit system.

24,  The SDOs shall authorize the creation of sub-committees composed of trained
assessors, preferably at the district and school levels, who shall be responsible for the
conduct of the COl assessment of applicants and prospective applicants, within their

respective schools or districts. The conduct of such assessments shall be in strict
adherence to the general guidelines. specific protocols, and tools prescribed under Section
37 of Enclosure No. 2 of DO No. 024, s. 2025, Only those assessors who have completed
the prescrnibed training shall be authorized to conduct classroom observations for
Promotion purposcs.

Means of Verification (MOVs)

25, The MOVs for assessing the demonstration of the NCOls through Portlolio
Annotation and BEls shall reflect the teachers’ regular teaching-learning duties. These
documents are prepared and accomplished as part of the teachers’ teaching-related duties
and responsibilities throughout the school vear, which mclude, but are not limited to,
lesson plans., assessment materials, and Learning Action  Cell (LAC] session
documentation.

For purposes of promotion through reclassification, the MOVs contained in the Results
Based Performance Management System-Philippine Professional Standards for Teachers
(RPMS-PPST) and/ar the PMES {or Teachers from the last three rating periods shall be
utilized. regardless of the specific indicator under which they were originally submitted,
provided that these MOVs clearly demonstrate evidence of performance and attainment of
the PPST indicators requured for promotion.



Comparative Assessment Results for Expanded Reclassification

26. The results of the Comparative Assessment for Expanded Reclassification (CAReER)
shall remain valid until fully exhausted. Qualified candidates who have obtained the
minimum 30-point cut-off score but were not reclassified due to budgetary crmsllf.ﬂnts_
shall be automatically prioritized in the succeeding fiscal year prior to the l_‘t_:ll:-'i(l(‘liillllll‘lll
new applicants, without the need 1o undergo a new assessment. subject to the availabihty
of funds. All ehgible candidates shall be accorded the opportunity for reclassification in
subsequent vears, as the program continies to receive funding and implementation
support.

Transitory Provisions

L B In addition to Section 34(d) of Enclosure No. 1 to DO No. 024, s. 2025, the following
provision shall apply:

Head Teachers m Secondary schools who are retitled to equivalent Teacher or Master
Teacher positions. including those who will later on be tagged as Co-terminus with the
Incumbent (CTI), who opt to continue performing their existing function as Department
Head shall do so until they vacate the position upon promotion, transfer, resignation,
retirement, or scparation from service. Only then shall a Master Teacher be designated as
Department Head pursuant to Section 36 (¢} of Enclosure No. 1 of DO No. 24, 5. 2025.

28. During the three-vear transition period, teachers who do not fullv mect the
performance requirements for the posittion applicd for may still be considered for
promotion, whether through natural vacancy or reclassification. and appointment within
or across career stages within the range of three salary grades, provided that they meet
the QS for the position appled for. This transitory exemption shall apply under the
following conditions:

«. Consistently High Performance - Teachers who have received an overall
IPCR rating of Very Satisfactory or higher, and obtained consistent Very
Satisfactory ratings in all PPST indicators, but are rendered ineligible to
apply for positions that require an Outstanding rating in specific PPST
(II)_]L‘('“'\'(_'H:

b, Generally Sausfactory Performance - Teachers who received an overall
IPCR rating of Very Satisfactorv or higher but obtained Satisfactory
ratings in certain PPST indicators, thereby rendering them ineligible to
apply for positions such as Teacher [V,

¢. Master Teachers Affected by Indicator Conversion — Master Teachers
who, following the conversion of certain PPST indicators from Non
Classroom  Observable 1o Classroom  Observable  Indicators  for
promotion purposes. did not meet the performance requirements of the
higher position applhed for; and

d. Teachers with Approved Official Leave of Absence -~ Teachers who were
on approved official leave [e.g.. maternity leave, local or foreign
scholdarship. tramning grant, or other CSC-authorized leaves), and whose
IPCRFs from at most three rating periods prior to the leave of absence
show  specific performance  deficiencies  relative  to the  required
performance standards.

Teachers who fall under the foregoing conditions may be allowed to apply for and be
considered for promotion and appointment. provided that they commit to improving their
performance in the current school vear’s PMES. For this purpose, a maximum of three

2
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PPST objectives shall be authorized for inclusion and explicitly reflected in the teacher’s
IPCRF for the current school year.

These indicators shall be treated as priority arcas for development, and the teacher
concerned shall be expected to demonstrate measurable progress in addressing the
identified performance gaps. The said indicators shall be evaluated at the end of the school
vear, during which the teacher must demonstrate improvement sufficient to meet the
.pvrt'm'n‘.amcv requirements of the position previously applied for. Such indicators shall not
carry any weight allocation and shall not affect the teacher's final PMES rating,

29. For this purpose, the enclosed Teacher’s Commitment Form on PPST Indicators for
Development shall be accomplished and signed by the concerned teacher, and noted by
the School Principal, attesting that:

a. Thev have dulvy noted the list of PPST Indicators identified for
improvement;

b. Theyv commit 1o include said PPST Indicators in their current [IPCRF; and

¢. Theyv shall undertake corresponding actions to improve performance in
these indicators within the current school vear.

The accomplished and signed form shall be submitted to the HRMO, and a copy shall be
secured by the teacher for reference in the performance review and evaluation under the
PMES.

30. Opportunities to improve on priority PPST indicators may be taken before or after
the appointment and shall be demonstrated and documented through any of the following:

a. Classroom Observation during the current school vear;

b. Learning action cell designed and conducted to improve instructional
and pedagogical approaches and other PPST-related indicators, duly
corroborated by the team:;

c. Performance Coaching and mentoring form duly signed by the Rater and
school heads; and

d. Teachers’ participation and very satisfactory performance in DepEd
programs resulting in improvement of learning outcomes (e.g., ARAL
Program).

Teachers are advised to organize their portfolios and annotate all relevant documents
necessary for the application for promotion.
3L,

)

Suppori and recognition measures discussed in Section 30 of this Order shall be
continuously adopted to further incentivize and encourage teachers to continually improve
their competence and performance.

32.  This transitory measure shall take effect immediately upon the issuance of this
Order. The SDOs shall exercise sound discretion in the implementation, particularly in

mstances where deadlines have already been set or have lapsed prior to the issuance of
this Order. The SDOs may determine whether to reopen submissions or extend deadlines,
as necessary, to accommodate affected teachers and ensure compliance with the
provisions herein,

33% It is hereby reiterated that relaxation of performance requirements shall be strictly
limited to the three-vear transition period. After the transition period (i.e.., February 24,
2028), the performance requirements for the reclassification of teacher positions shall be
governed by the provisions of Section 14 (a) of Enclosure No. 2 of DO No. 024, s, 2025,



Notwithstanding the foregoing policy, teachers intending to apply for promotion may be
allowed to address or rectify performance deficiencies reflected in their respective [PCRFs
in the succeeding school years, after receiving a rating below the required performance
level for the position they seek to apply for. Such corrective action shall be undertaken
prior to the submission of application documents for promotion.

Monitoring and Evaluation

34. The Heads of Office shall be responsible for the effective dissemination of this
issuance to all HRMPSB members, sub-committees, and relevant stakeholders, ensuring
they are adequately informed of the amendments contained herein. Appropriate capability-
building interventions may be conducted to facilitate the smooth implementation of this
Order. The Heads of Office shall also ensure regular monitoring and strict adherence with
these guidelines and establish a systematic feedback mechanism to evaluate, address, and
report on implementation and policy concerns that may arise.

35. The results of the policy evaluation and consolidated recommendations shall be
consulted by the Bureau of Human Resources and Organizational Development-Human
Resource Development Division (BHROD-HRDD) with the CSC and other government
agencies concerned for appropriate guidance and alignment,

36. The BHROD-HRDD shall recommend policy actions pertaining to HR management
rules and regulations to the Office of the Secretary, consistent with best interests of the
DepEd.

Repealing and Effectivity Clauses

37.  All other provisions stated in DO No. 024, s. 2025 shall remain in full force and
cffect unless otherwise amended by other DepEd issuances.

38. All provisions of the relevant DOs, rules and regulations, and other related
issuances that pertain to the expanded career progression in the DepEd, which are
inconsistent with this Order and its provisions, are repealed, rescinded, or amended
accordingly.

39.  This Order shall take effect immediately upon its approval and after publication on
the DepEd website, Certified copies of this Order shall be registered with the Office of the
National Administrative Register (ONAR) at the University of the Philippines Law Center
(UP LC), UP Diliman, Quezon City.

40. For more information, please contact the Bureau of Human Resource and
Organizational Development-Human Resource Development Division, 4th Floor.
Mabini Building, Department of Education Central Office, DepEd Complex, Meraico

Avenue, Pasig City, through email at bhrod.hrdd@deped.gov.ph or telephone number (02)
8470-6630.

41. Immediate dissemination of and strict compliance with this Order is directed.

Secretary W




Encl.:
As stated

Reference:
DepEd Order (Nos. 24 and 019, s. 2025)

To be indicated in the Perpetual Index
under the following subjects:

AMENDMENT PROCUREMENT
EQUIPMENT SENIOR HIGH SCHOOL
FUNDS TECHNICAL EDUCATION
POLICY VOCATIONAL EDUCATION

JOMC, DO Amendronia swud Clasificatione to T 024, 8 XIS
0366 - October 13, 2025
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" {Enclosure to DepEd Order No. 034, s. 2025)

Depublika na hlipimas

Department of Education
(INSERT REGION)
{INSERT SCHOOL DIVISION)
(INSERT SCHOOL)

TEACHER’S COMMITMENT FORM ON PPST INDICATORS FOR DEVELOPMENT

Current School Year

Name of Teacher g
Position before

Promotion

Position Applied for

A. PPST Indicators for Development
(Maximum of three (3) PPST Indicators with below the minimum
performance.)

School Year Previaus
No. Objective /PPST Indicator Performance
Covered }
Rating

Wit -

B. Commitment Statement

COI/NCOI |

I hereby acknowledge the identified PPST Indicators for development listed above and

comimit lo:;

1. Integrate these indicators into my current Individual Performance

Commitment and Review Form (IPCRF);

b

within the current School Year:; and

these areas of improvement.

. Undertake corresponding actions to improve performance in these arcas

3. Participate in relevant professional development activities to address

Committed by: Noted by:

[Signature| {Signature]

[Name and Positon of Teacher] [Name and Position of Principal

{Datel [Date]

Received by: lV

[Name and Signature of the HRMPSB Chair

11



Poopntilitio s P Wlinniies
Department ot iication
OFFECE OF FUHE EPADERSTOCREE ALY

PIUSEAS BRSO Bet D ORGASTZATHONATL BTN LT OPME N

MEMORANDUM
DV OUHROD-2025- L1505

L) : REGIONAL DIRECTORS
GOHOOLS IMVISITON SUPERINTENDIENTS
ALL OTHERS CONCIENNED

1A WILFREDO 15, CATUAL
Uinelovsecietariy

Thamenm Resovevee oo Chpegerniieitiosrerl 1o leypaatieint

SUELR TR : COMMENCEMENT OF RECLASSIFICATION OF TEACHING
AND SCHOOL PRINCIPAL POSITIONS PURSUANT TO
DEPED ORDER NO. 024, s, 2025

13 X1 . aepemieer M

I. Background

Chonder five Fisoal oo (Y] 2000 Cieneysd Appaapriaiions Act [GAAL & totil dngelie s ol
60, 148,433,000.00 i« apprapiated Lo cencer flae B baeostbieationn o Toee v v
Sbraat Flesed Pasetone i thie Depatend ol Bdue ason (e pdad), wlineh s espec e 1o

b vitilhized withag dhe vean

by view o the abowve aned the recont issuagice of Deplid Oreder No, 024, s, 20000 o
thie Cinndedetivee = ool thes gslerneridestiop of e Fovpidaride o) € ciieser Proseqress i Sigpectene fen
Fevtcdrers aned Sselbuwal Vecicls iny the I praviinertd of ichication, pupstiant o Brecntive
Order (EO) No, (174, =, 2022 el i0s subseguent vsaoances,! this Ol e b
iverts all conterped Selionls Privacact Obees (S00) 10 comanence  the
reclassifjcation of toaching and school principal prositions, i steict cotaplbe
with the mvechianse:, puocedures, omed cinadards poesocrbeed vinden Daeptoel Cneler My
1] 2 P St ) ) o e

hrapdementing Pales moul Repalationa (1) 0 0
THIRT DepTd dolnt Ciecnlor T (11 2 20258

Pl trder §ao, (119, & 20005

Foave Jloo! togarfes i i i s

R e A L R e [ ieetisity ; Pagei 1 of



., Priovilization
oiatateind withy ere ol e Peesidents o ootabde oot aread apd relursn aeetedn
dher e Pl 2O Sete of the Nedionn Addae:ss (GO0MA] thiat “mro fonclior showuld votiee
af Poeacher L7 ol pucasan tor Title V. Scctions 23 and 24 of (i |n=|!l' B il e
B aoed Repakation:. (HIR) ol oxecnbp el {1y Moo 101 o] Beetion 8500 A
Poiadd Daegakied il idaan M, L, = it prontly b The paoaniode B TR ETRE
thipeiedy ver Bavssibestionn o patnenl viwesinos Jrll B civeny ta the tollesving gkt o
wicennlents, subitcl o pecessary aeaessiieile, apphienble atative standaed ataed
ot badity oo fbuagad s

! Retirable Teacher T incuinhieit Baealbe apvindintony oo opationad e o
st g 05 veersrn ds el

i Head Tenchers (U1} and Assistant Gehool Principals (ABP) who e
altecied b thie anplemnentation o thie Fxpended Covorr Pivgressions

stwithesnnchine e prioriiizntion ol aboscmentioned dncnmbenis, othie gpualilicd
tenching and school principal incumbenis chalb nat be presbaded Brong cpboine
Yoot e brnsssafte sy frong o3 ;-unllinu v RUHMGEE fe Dice vl § e eseS S RIC IS, ;u]-id:. adale =yatliae

tontsedente s, suvned soveadatabingy oo el

1. Heolassification of Position |

Purastiant to Section 21 and 22 ol Enclozure No, 1 i DO 24, s, 2025 gl
vestadent with the et and cornpete on v Tesed carece advame e ot ol e ol ai
P b 0 sonped el Boesseds v Ton proooaotion tinonehy pecbeaaib ation ol proasaiion

pite brpching those Wwath paaondy e, Retitable Teow hor b TEVw, aned ARPS) wbes! e

perpriierh v tindeten asscessment, i aceatdonce seth the applicabico etndelio

s Poetomiprelidag, P e B B2 as Y L SCamdelmes o the Weclessstfienlye s te
Pitesobvirrey Der ctfrosn

o Emnelosuret Mo, 4 fo D) e, w0 2l Cisidetipios o e Keelerssificolioggs S
Selool Prineipudd Vosation s’

Provr st o MHem G ol Boelosures 2 and 3 to 120 024, =0 Z025, (he SDO, g the
cotnpletion ot e cegquired ansesament, dadl endorse atl the pegpneed dosrpnents 1o
Hic legionad Othee on or bt.fore October 30, 2025 la cvaluation .llul__.!p;nnl' i1 xf!
o e order, i tor onwsred  setEgassicn 1o the lll‘i.lll!lulsl o hrgedso .chi
Vianmgsements (M) Keganal Ofiee an or Peclure NMovember 20, Z250 o e
vy LA et e et el Notices ol Ogvnasation . adhme sk O Easaalic oo Ar e
{30 A,

oot tipnelviconmplianee seithothe forecone fionclines, BOpcamd fon S0y )
coarhier deadlined o e sulanission of applicateone | insabag s pres teable fadore
it e ot Hee anticipated volipne ol appheations sond current sorldoyee caprea gt

tor oo nned T Hhe appbic ation

R PN ek e gkl e Ty 1} Fhes R PPy ' Daecnay any " g %o T
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Bumedintely upon Issuanee of the NOSCA, the concerned SDO shall pregene s
process the correspouding appointiient papers salacy aedjustiments, in necovdanee
with applicable provisions of the CSC ORAOTRA S and issue the sane (o Al teachur,
aned e hool heads coneerned not ader than Mageh 30 of the succceding year, o i
mav be determined by both DBM suud Deplal o cases ol cmergeney HN
vuprecedented situsdions,

PMisuant (o Item F, Section 48 of DO 024, s, 2025, querics and /o elariticatione.
of the applicas pertaining to the process and resolt ol the compenative assessment
ohall be dodged to the FIRMEPSE within five (h) enlendan davs fram the date ol pastne,
ol the CARelR: and shatl be responded tos it writing. by the TIRMITSE within tlaee
(31 1o seven (7) ealemdar davs upon receipt ob the gquery and/or clarilication.
Notwithstanding the existenee of o query and/or clarviliestion including any pending,
resolution periaining 1o snch, the process of appointiment shadl proceed withoud
tlelav,

A other provisions on appointment stipulated o Part ViEL Appoiniiment b the
Deplid Merit Selection Plan amd applicable rales aod cegidations as provided in the
ORAORA shall strictly be adheredd 1o,

1V. Carecr Progression Teol Kit

t dine witly the Deparnment’s goal to strengthen the advacaey and commuication
mechanicams and to further paide sdb the PHIMPSE Members, PHRMOES, and other ey
atakehobders in the entive process of the veclassilication of position, the Depatiment,
throueh the BHROD, herehy provides the Carecer Propression Tool i, aeeessibde
tuongeh this link: ! s Co S oo

This tool kit includes List ol Fregueotiy Asked Ouestions (FAQsS) with answers, Dopal
Pages, Orieniation and capaeity building, Materisls,

V. Monitoring

For wmanitoring. purposes, ol RO and SDos arve vequested . ta apuedate
vechessitieation toal ol reclassitied teaching aad scbool prineipad positions asiog thie.
ll‘nlltlnh':i-s~'~ TS T PR IR PY T I A T L LY R B

XipD
P
""‘5' =
[l
For more information and further clarilications, vau may s ontact (he BHROD-ITRDD
through Mr. Raymoud C. Oplado il 1elephone no. (O2) RA470 G050 ar emiail aildeess

"' ot RN d .t |.=,.

For yonr immediate dissemination and compliance,

Copy Furniched:
Ve o the e tetage;
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